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Port Said University is committed to providing a
learning and working environment that respects the
dignity of students, faculty and staff, upholds
fairness and equal opportunity, and makes its
educational services and activities accessible to
members of the wider community without
discrimination on the grounds of origin, ethnicity,
colour, religion, gender, disability, nationality,
socioeconomic status or immigration status.
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Article 1 Equal opportunity in education and
employment

The University applies objective, published criteria
to student admissions; access to learning, training
and activities; and the recruitment and professional
development of faculty and staff, in accordance with
applicable regulations. It takes appropriate
measures to support underrepresented and
disadvantaged groups and to remove barriers to
their participation.
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Article 2 Access to educational services and
activities

The University enables its students and members
of the wider community to access educational
resources and participate in public lectures,
educational and community events, training
courses, awareness activities and lifelong learning
programmes. Eligibility and participation
requirements are published and applied fairly and
without discrimination.
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Article 3 Support for persons with disabilities

The University works to facilitate access for
persons with disabilities to facilities, educational
resources and services, and to provide reasonable
accommodations appropriate to their needs,
supporting their independence and effective
participation in education, employment and
University activities.
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Article 4 Prevention of harassment and bullying

The University prohibits discrimination, harassment,
bullying and abuse in learning and working
environments and related activities, including online
activities. The competent University bodies
examine complaints confidentially, impartially and
without undue delay, and take appropriate action
under applicable regulations.
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Article 5 Complaints and protection against
retaliation

The University provides clear, publicised channels
for complaints concerning discrimination,
harassment and bullying, and ensures
confidentiality and fair procedures for investigation
and appeal. It prohibits retaliation or any
educational or employment disadvantage against a
person for submitting a complaint in good faith or
participating in its investigation.
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Article 6 Implementation and monitoring

This policy applies to all University faculties, units
and facilities, and to external organisations when
providing services or conducting activities on behalf
of the University. The competent University bodies
disseminate the policy, raise awareness, monitor its
implementation, document actions taken and
review it periodically to improve its effectiveness.
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